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Introduction The last decade has seen 
significant increases in the 
incidents of work-related stress, 
leading to a corresponding 
increase in insurance claims. 
Over the last two years,  
Covid - 19 has further 
exacerbated this situation, with 
a significant uplift in recorded 
cases, many of which are linked 
to the Coronavirus pandemic.

At Clyde & Co, we have a UK-wide team  
that spans all types of legal work relevant 
to work-related stress, bullying and 
harassment claims, including: 

 Disease claims handling

 Employment law 

 Health & Safety

This ensures we can provide a full service 
offering to both insurers and their 
corporate clients. 

In the claims handling space, our innovative 
strategies are designed to align with your 
own claims handling philosophies, are 
targeted at individual claimant firms and 
are commercially focused, ensuring we 
deliver the best possible outcomes for  
our clients. 

Our full capability in work-related illnesses, 
including insights into our case handling 
strategies and recent case study examples 
are outlined in this document.

3



Market context

4



Our offering

5

Please click on panels for further 
information.

As a leading global law firm, we 
have an extensive offering to 
support insurer clients and their 
corporate insured. We act for a 
broad range of clients offering 
a range of our expertise in the 
areas of work-related stress, 
bullying and harassment claims.

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.clydeco.com%2Fen%2Finsights%2F2023%2F02%2Fthe-worker-protection-bill-why-employers-could-fac&data=05%7C01%7CMatthew.Haddad%40clydeco.com%7Cfacb46ab65614f34609408db715bec57%7Ceb5e156e540c42da8f8c0cd5639f036a%7C0%7C0%7C638228411839284497%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=eODlgeJz3pCgLyBZPGkrH7Hl3PCA%2Fdljh06iyjpBvPg%3D&reserved=0
https://www.clydeco.com/en/insights/2021/11/stress-at-work-claim-discontinued-as-expert-eviden
https://www.clydeco.com/en/insights/2021/08/high-court-finds-lack-of-evidence-decisive-when-di
https://www.clydeco.com/en/insights/2023/03/clyde-co-successfully-defends-another-stress-at-wo
https://www.clydeco.com/en/insights/2023/02/lecturer-discontinues-stress-bullying-at-work-clai
https://cdn.clydeco.com/clyde/clyde/media/services/employment,%20pensions,%20and%20immigration/sub-service%20pages/clyde-co-helping-hr-to-manage-workplace-culture-issues-emerging-from.pdf
https://www.clydeco.com/en/insights/2023/02/the-worker-protection-bill-why-employers-could-fac
https://cdn.clydeco.com/clyde/clyde/media/services/employment,%20pensions,%20and%20immigration/sub-service%20pages/clyde-co-helping-hr-to-manage-workplace-culture-issues-new-brand.pdf
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbills.parliament.uk%2Fbills%2F3205&data=05%7C01%7CMatthew.Haddad%40clydeco.com%7Cfacb46ab65614f34609408db715bec57%7Ceb5e156e540c42da8f8c0cd5639f036a%7C0%7C0%7C638228411839284497%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=NVDT3O9Q7ebn%2BxoVgK7yh8JT6pG%2Fg41tb%2FKo7AZ9TAs%3D&reserved=0
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https://www.clydeco.com/en/people/m/judith-martin
https://www.clydeco.com/en/people/a/toni-ashby
https://www.clydeco.com/en/people/m/chris-morrison
https://www.clydeco.com/en/people/m/stephen-miller
https://www.clydeco.com/en/people/s/tom-saville
https://www.clydeco.com/en/people/f/chris-fletcher
https://www.clydeco.com/en/people/s/louise-stubbs
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*includes associated offices
Clyde & Co LLP is a limited liability 
partnership registered in England and 
Wales. Authorised and regulated by 
the Solicitors Regulation Authority. 
© Clyde & Co LLP 2023clydeco.com
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